
"Theprcccssitself is prctty straight'
forward, but designed to be very inru-
sive aod iorcnsc," Allcn said. " nd it'.s
designed thi! way to weed out rhose
companjes that ate not rull woman-

As with manyrcn-profits, thc greaF
cst challengc lllen fices is in gctting
enough tunding to support her organi-
zadon, To hclp wjth that, th€)' pxrtnct
with othff compxnics and vith thc ni-
tional WBnNC, vhich hls morc than
700 sponsors, including many Forrunc
500 companies.

Anothcr drilenge AIcn and WBE-
NC facc is thar nan'- femde enrrcprc-
oeurs do not know that *!is support
ner$ork is availablc to !hem.

"$0e have a greer product. \ve pro-
vidc a great scrvicc. But it'.s always
a question of how many vomen out
there don't cvcn know vc exist," shc

Vhat sets N/BENC apart from
other minority organizations is that it
has th€ third parry ccftificadon proccss
dedicated enrircly to fem2le eotlcpre-
neun, whether thefre edrnic minori-
tics or not. It is the largcsr network of
its Lind in the country

Anactte Taddco, founde' and CEO
of Lmgiag€Spcak, Inc, said r}llr hcr
business bene6ted gready ftom thc op-
portunities shc got through WBENC
and speci6cally the Florida affiIiatc.
Of6ce Dcpot, for cxample, was much
more reccptive to doirg business with
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her aftcr LanguagcSpeak becamc certi-
fied as r woman owned business. TheY
endcd up trinshting thc Office Depot
\veb sire into Spnnish to appcal to the
Lr.S. Hispanic markct.

LanguagcSpcak also bcncfitcd by
gc$ing mothcr hu€i€ contract wirh
ING. The fnaocid scrlices 6rm had
done a nationv.ide search for a language
translation compiaI thnr $as nationalt
cerrjlied as bc'ng woman or minority

"My busincss bas grown by leaps
nnd bounds shce bccomrng ccrtilicd
by VtsENC," Taddco said. "The vatue-
added for mc has been rhe ability to
now scrve narionnl contracts for m.-

ior corporations, rather fian jusr locil
concracrs. I uor.rld highly recoffnend it
to othcr women"owocd businesses that
havc the ciFaciry to fulfill ttre r€quire-
ments of working widr larse corpora-

Mdszrira Gonzalcz, chief Errncial
officer for ACCUBANKER USA, \'as
impressed wirh how VtsENC's annuil
confermce and trade sbovs brought
rcgether diffcrcnt compmies to net-
work md discuss furure opp.Jrtunities.
Unl;ke sornc other trade shows, shc
s2id the major companies wcre very
fonhighr ar rh€se githdngs. Shc vas
so pleascd with her YEENC expeli-
eoce dut she has be€n recomending
it to otlei female eokepreoeurs.

"orc also forms ftiendships vith
these women bccause a lot of them ale
on the same boat whether tney sietcd

their company a ycar ago or 20 years
ago \0e'vc all faccd similar obsticles
trying to rveat diffctcnt hats - trling to
b€ a wife, mothca business C)1!n€r- and
kecping a balance," Gonzaicz said.

Allen hopes to continue to develop a
supportjve nct$'ork for \inmcn-owned
busincsses, and shc hopcs that otber fc-
malc entreprencurs $ill trke hcr current
clients'cues and rpply for certificarion.

"r00e havc a vcry diverse and succ€ss-
ful group of womcn business owncrs
th.t aie inrerestcd in hclping orhcrbusi-
ncss owners," Allcn sai<l. "As you knoq
womcn are very nurtuflnA, and \ve arc
intcrested in hclping other womeo. Scr
if anibodyis inrerestcd in joining, tlel'
Nould be ioining ^ groDp of ve4, very
succcssh:l and powcrtul som€n who
are makiag a ditGrencc."
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